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elcome to the second edition of the North Carolina Board of Ethics newsletter.  We hope that this publication will
provide you with worthwhile information regarding ethics in North Carolina and will help to serve as a guide as you
perform your duties as a public official.  As always, the Board of Ethics wants to hear from you as well.  Your
comments, criticisms, ideas for articles and any other improvements are welcomed and appreciated.
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We are excited to announce the arrival of a new staff
member.  Effective April 15, 1999, Mr. Perry Y. Newson
joined the Board of Ethics staff as our new Executive
Director.  We hope you will share our enthusiasm in
wishing Perry a warm welcome.

Mr. Newson comes to the Board after serving the State of
North Carolina as a Special Deputy Attorney General in the
Department of Justice for over five years.  Under Perry’s
leadership, the Board will continue to be available to issue
advisory opinions, handle complaints, and provide
educational services for Public Officials.

I urge each of you, as Public Officials, to utilize the services
offered by the Board of Ethics.  Over the next few months,
we hope to meet with more of you individually to discuss
your needs and to help you address the ethical dilemmas
which confront you as public servants.  In the meantime,
please do not hesitate to contact our office with any
questions or concerns  you may have.

George F. Bason 
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Can I accept a “free lunch” from a person who is regulated
by my board? … What about accepting tickets to a sports
event from a vendor that my division does business with? …
Can I accept pencils and other token gifts from vendors who
visit my office?

We all know that public officials are expected to uphold the
highest standards of personal integrity, truthfulness and fortitude
in all their activities in order to inspire public confidence and
trust in public institutions.  We also know that to protect this
integrity, public officials must exercise caution in their dealings
with their clients or vendors.

Over the years, public officials have consulted the Board of
Ethics regarding circumstances where they should or should not
accept such gestures as free meals, the use of private clubs, or
tickets to sports events, to name a few, from persons with whom
they  come in contact by virtue of their positions as public
officials.

Although the State of North Carolina does not have a formal gift
policy, generally it is not proper for public officials to accept
any of these types of valuable gifts or services from someone
whom the public official regulates, contracts with, or  otherwise
does business with as part of his or her service as a public
official.  Normally, the acceptance of gifts of nominal value
such as pencils, matches, or coffee cups does not rise to the
level of conflict of interest, nor does it create the appearance of
conflict of interest.  However, regardless of value, it is never
acceptable for a public official to solicit items from clients or
vendors.

Most importantly, to avoid conflict of interest, in all
circumstances public officials must exercise discretion before
accepting a gift and, when in doubt, should contact their ethics
liaison or the Board of Ethics directly for advice.
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DMV Investigation Comes to a Close
Board Votes to Adopt Investigative Report

At its June 2, 1999 meeting, the Board of Ethics (“the
Board”) voted to adopt the recommendations and findings of an
investigative report  addressing allegations of ethical and criminal
misconduct by officials in the Division of Motor Vehicles
(“DMV”).  The report was the result of an investigation conducted
by Vice-Chair Jane F. Finch, with the assistance of Research
Assistant, Maureen Atta, which included interviews with
approximately 40 persons both within and outside of DMV.

In February 1999, Secretary Norris Tolson, Department of
Transportation, requested that the Board conduct an investigation
of allegations of ethics violations  which may have occurred in
connection with the solicitation of charitable contributions from
employees of the enforcement section of the DMV.  These
donations were solicited by DMV employees from DMV
employees and were to be given to charities favored by the
Commissioner of Motor Vehicles, Janice A. Faulkner, as an
expression of gratitude for her assistance in obtaining a pay equity
raise for many of DMV’s enforcement section employees.  A
complaint was also filed with the Board by the N.C. Foundation
for Individual Rights regarding this matter.

Of the individuals involved, only Commissioner Faulkner
was subject to the jurisdiction of the Board.  Therefore, the scope
of the investigation was limited to matters  in the complaint which
concerned Commissioner Faulkner.

The investigation revealed the following:

 (1)  Commissioner Faulkner did not knowingly use her
position in any manner which would result in a direct or indirect
benefit to herself, her family, or a business or individual with
whom she is associated.  Commissioner Faulkner undertook the
effort to obtain pay equity raises for enforcement employees
without any expectation or promise of a financial or personal
benefit to herself or others.

(2)  Commissioner Faulkner did not directly or indirectly ask,
accept, demand, exact, solicit, receive, or agree to receive
anything of value for herself or for another person in return for
being influenced in the discharge of her responsibilities.  The
contributions made to charity by DMV enforcement employees
were not given in exchange for Commissioner Faulkner’s support.
Instead, they were meant only as a demonstration of appreciation
for her past support and efforts.

(3) The effort to collect contributions was initiated and
conducted solely by enforcement section employees.
Commissioner Faulkner was not aware that contributions were
being solicited, how they were being solicited, or how much
money, if any, was being collected.  Commissioner Faulkner did
not consider that any pressure would be exerted on personnel to
make these contributions, nor that some persons may interpret her
providing the list of charities which she supports to a DMV
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Continued on pg. 3
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DMV Investigation  Comes to a Close    (cont. from pg. 2)

employee as a request for recognition or an extortion of some kind.  If such pressure was exerted or impression created,
Commissioner Faulkner did not have notice of such occurrences or sentiment at that time.

(4)  No evidence of any criminal or wrongful conduct by Commissioner Faulkner was found.

In conclusion, the Board found that neither the desire of the employees of DMV enforcement to express their
appreciation of Commissioner Faulkner’s leadership by contributing to charities which she supports, nor Commissioner
Faulkner’s yielding to the desire of her employees to express their thanks, in and of itself, constituted a violation of the
Executive Order.  However, avoidance of the series of events that took place in DMV and in similar situations can only be
achieved by public officials rejecting of all types of gifts, honorary or otherwise which are given in connection with the
performance of their responsibilities as a public official.

The Board recommended that a copy of the report  be sent to Commissioner Faulkner along with a letter of caution
urging her to increase ethics awareness and training efforts within her Division.  The Board stressed that the Department
of Transportation’s ethics liaison should be consulted in all instances where there exists even a shadow of a doubt in
regard to conflict of interest.
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